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a customs officer, or United States marshal or 

his deputies, in which a letter is unlawfully con-

cealed, shall be forfeited to the United States. 

The same proceedings may be used to enforce 

forfeitures as are authorized in respect of goods, 

wares, and merchandise forfeited for violation of 

the revenue laws. Laws for the benefit and pro-

tection of customs officers making seizures for 

violating revenue laws apply to officers and em-

ployees making seizures for violating the postal 

laws. 

(Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 728.) 
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§ 1001. Appointment and status 

(a) Except as otherwise provided in this title, 

the Postal Service shall appoint all officers and 

employees of the Postal Service. 

(b) Officers and employees of the Postal Serv-

ice (other than those individuals appointed 

under sections 202, 204, and 1001(c) of this title) 

shall be in the postal career service, which shall 

be a part of the civil service. Such appointments 

and promotions shall be in accordance with the 

procedures established by the Postal Service. 

The Postal Service shall establish procedures, in 

accordance with this title, to assure its officers 

and employees meaningful opportunities for pro-

motion and career development and to assure its 

officers and employees full protection of their 

employment rights by guaranteeing them an op-

portunity for a fair hearing on adverse actions, 

with representatives of their own choosing. 

(c) The Postal Service may hire individuals as 

executives under employment contracts for peri-

ods not in excess of 5 years. Notwithstanding 

any such contract, the Postal Service may at its 

discretion and at any time remove any such in-

dividual without prejudice to his contract 

rights. 

(d) Notwithstanding section 5533, 5535, or 5536 

of title 5, or any other provision of law, any offi-

cer or employee of the Government of the 

United States is eligible to serve and receive pay 

concurrently as an officer or employee of the 

Postal Service (other than as a member of the 

Board or of the Postal Rate Commission) and as 

an officer or employee of any other department, 

agency, or establishment of the Government of 

the United States. 
(e) The Postal Service shall have the right, 

consistent with section 1003 and chapter 12 of 

this title and applicable laws, regulations, and 

collective-bargaining agreements— 
(1) to direct officers and employees of the 

Postal Service in the performance of official 

duties; 
(2) to hire, promote, transfer, assign, and re-

tain officers and employees in positions within 

the Postal Service, and to suspend, demote, 

discharge, or take other disciplinary action 

against such officers and employees; 
(3) to relieve officers and employees from du-

ties because of lack of work or for other legiti-

mate reasons; 
(4) to maintain the efficiency of the oper-

ations entrusted to it; 
(5) to determine the methods, means, and 

personnel by which such operations are to be 

conducted; 
(6) to prescribe a uniform dress to be worn 

by letter carriers and other designated em-

ployees; and 
(7) to take whatever actions may be nec-

essary to carry out its mission in emergency 

situations. 

(Pub. L. 91–375, Aug. 12, 1970, 84 Stat. 728.) 

EFFECTIVE DATE 

Section effective Mar. 1, 1971, pursuant to Resolution 

No. 71–13 of the Board of Governors. See section 15(a) of 

Pub. L. 91–375, set out as a note preceding section 101 

of this title. 

TRANSFER TO UNITED STATES POSTAL SERVICE OF 

POST OFFICE DEPARTMENT PERSONNEL 

Section 8 of Pub. L. 91–375 provided that: ‘‘Officers 

and employees of the Post Office Department shall be-

come officers and employees of the United States Post-

al Service on the effective date of this section. The pro-

visions of this section shall not apply to persons occu-

pying the positions of Postmaster General, Deputy 

Postmaster General, Assistant Postmasters General, 

General Counsel, or Judicial Officer. This section shall 

not be construed, however, to prohibit the appointment 

of such persons to positions in the Postal Service.’’ 

Provisions of section 8 of Pub. L. 91–375 effective 

within 1 year after Aug. 12, 1970, on date established 

therefor by the Board of Governors and published by it 

in the Federal Register, see section 15(a) of Pub. L. 

91–375, set out as an Effective Date note preceding sec-

tion 101 of this title. 

APPOINTMENT OF POSTMASTERS AND OTHER EMPLOYEES 

ON MERIT BASIS 

Section 13 of Pub. L. 91–375 provided that: 

‘‘(a) [Methods of Appointment; Order of precedence; 

Status of Postmasters in Office] Between the date of en-

actment of this Act [Aug. 12, 1970] and the date on 

which the Board of Governors of the United States 

Postal Service determines that section 1001 of title 39, 

United States Code (as enacted by section 2 of this 

Act), is effective, the Postmaster General shall appoint 

postmasters at offices of all classes in the competitive 

civil service by one of the three following methods 

which shall be applied in the following order of prece-

dence: 

‘‘(1) by selection of a qualified employee serving at 

the post office where the vacancy occurs, including 


